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a . Republic of the Philippines
A Department of Eburation

Region V— Bicol
== HOOLS DIVISION OFFICE OF LIGAO CITY

Office of the Schools Division Superintendent
February 6, 2026
DIVISION MEMORANDUM 2 0 6 2 6 O g 5

Noﬂ 0 62 s. 2026

2026 WOMEN’S MONTH CELEBRATION

To: Asst. Schools Division Superintendent
CID and SGOD Chief Education Supervisors
Public Elementary and Secondary School Heads
All Others Concerned

1. In reference to the Philippine Commission on Women Memorandum PCW
Memorandum Circular No. 2026-02: Guide for the 2026 National Women’s Month
Celebration, this Office supports the PCW in recognizing women and their invaluable
contributions to nation-building and emphasizing the imperative to safeguard,
advocate for, and uphold women’s rights.

2. Relative to this, all schools are highly encouraged to conduct various activities
to raise awareness about NWMC as per the attached suggested activities, subject to
no disruption of classes policy as stipulated in the DepEd Order No. 0, s. 2005
entitled, Instituting Measures to Increase Engaged Time-On-Task and Ensuring
Compliance therewith.

3. Moreover, the school GAD Coordinator shall submit online the National
Women’s Month Celebration program completion/accomplishment report through
the link and QR code on or before April 10, 2026 for consolidation and submission
to the ROV.

https:/ /bit.ly /2026 WomensMonthCeleb.

4. For information and immediate dissemination.
NYMP D. GUEM
Schools DWision Superintendent

Enclosure: As stated,

References: None

To be indicated in the Perpetual Index
under the following subjects

GENDER AND DEVELOPMENT WOMEN'S MONTH CELEBRATION ACCOMPLISHMENT REPORT

sgod/ hrdd/ GAD
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SUGGESTED ACTIVITIES 2026

PCW calls on all government agencies, NGOs, sectoral groups, private entities, CSOs,
and various stakeholders at the national, regional, and local levels to organize
meaningful and relevant activities aligned with the focus of the 2026 NWMC and the
GAD objectives. Suggested activities may include:

5.1 NWMC-themed Flag Raising Ceremony - NGAs and LGUs are encouraged to
integrate NWMC announcements, reminders, messages, and activities into their Flag Raising
Ceremonies during the last week of February and the first week of March (or on other relevant
dates). It is strongly recommended that the All-Women Cast Lupang Hinirang music video be
featured in NWMC events. The video can be downloaded
from https:/ /library.pcw.gov.ph/lupang- hinirang-all-women-cast/.

5.2 For GAD Focal Point System (GFPS) Members — Members of the GFPS from
agencies are invited to participate in the onsite event on March 6, 2026. Further updates,
including specific details, will be posted on the NWMC webpage and official accounts of PCW.

GFPS are also encouraged to conduct activities that recognize and honor the leadership,
achievements, and contributions of their women employees as part of the 2026 National
Women’s Month Celebration. It aims to highlight exemplary performance, inspire others, and
promote a culture of appreciation and empowerment within the agency.

5.3 Regional Women’s Leadership and Innovation Exhibits: Stakeholders are
encouraged to organize exhibits that showcase women’s leadership and innovation through
programs and initiatives led or co-led by women. Examples include highlighting women-led
projects that achieve measurable community or governance outcomes, presenting success
stories of women influencing policy and decision-making, conducting interactive sessions or
mini-workshops led by women leaders to share skills and strategies, hosting panel
discussions or mentorship showcases connecting emerging and experienced women leaders,
and displaying innovative practices where women drive inclusive solutions and advance
gender equality. Exhibits may also feature multimedia presentations linking local initiatives
to ASEAN-aligned priorities, demonstrating how women’s leadership contributes to
transformative change, community empowerment, and regional development.

5.4 Celebrating Women Leaders: Organize a mini recognition activity within the agency
to highlight women leaders who demonstrate exemplary leadership and inspire others.
Examples include short nomination drives for outstanding women employees, conducting
quick “leader share” sessions where nominees talk about their experiences, or giving
certificates of appreciation during team meetings or NWMC events. This activity aims to

celebrate women’s leadership, inspire colleagues, and foster a culture of appreciation and
empowerment.

5.5 Capacity-Building and Women in Governance Dialogues: Conduct training and
mentorship programs on leadership, entrepreneurship, digital literacy, and climate resilience
for women, with a focus on linking local participation to regional outcomes in governance,
economic growth, and peacebuilding. These sessions aim to equip women, particularly those
in rural or marginalized communities, with the knowledge and skills to actively participate in
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decision-making and community development. Moreover, the dialogues will demonstrate how
grassroots initiatives contribute to ASEAN’s socio-cultural, economic, and political-security
objectives, and how women’s participation strengthens regional development and resilience

5.6 #GADtoKnow Campaign: Implement awareness initiatives that showcase women's
leadership in advancing gender-responsive laws, programs, and services, highlighting how
women actively lead, implement, or influence initiatives that improve access to opportunities
and align with ASEAN frameworks and agreements. Examples include featuring stories of
women leaders driving change in governance, policy, or community programs, or highlighting
their contributions to promoting gender equality and inclusive development.

5.7 Offer your own “Serbisyo para sa Kababaihan”: Public and private entities that
provide direct services, transactions, and products to the public may extend gestures of
appreciation to women and girls on International Women’s Day (March 8) or throughout
March. These tokens may include freebies, discounts, priority lanes, and other special
promotions. These activities can serve as platforms to showcase initiatives and programs
aimed at empowering women. Stakeholders who wish to have their
#SerbisyoParaSaKababaihan activities included in PCW'’s official announcements are invited
to fill out the form posted on the NWMC webpage.

5.8 For DOH-retained hospitals and Local Government Units: In line with Section
17 (Women'’s Right to Health) of RA 9710 or the Magna Carta of Women, which mandates the
provision of comprehensive health services for women, DOH-retained hospitals and LGUs are
encouraged, as may be allowed, to support HPV testing and vaccination activities for women
and girls, such as free or subsidized HPV screening, vaccination, and information and
education sessions on cervical cancer prevention.

5.9 Cultural and Artistic Events: Organize storytelling sessions, music performances,
art exhibits, or theater productions highlighting women’s creativity, leadership, and
contributions to communities. These events aim to celebrate women weavers and other

traditional artisans, demonstrating how cultural heritage can support economic
empowerment and sustainable livelihoods.

5.10 Organize activities in support of the Girl Child Week and the Women with
Disabilities Day Celebration: Initiate activities for the Girl Child Week, observed every
fourth week of March, which is led by the Council for the Welfare of Children (CWC), as well

as the Women with Disabilities Day celebration spearheaded by the National Council on
Disability Affairs (NCDA).

5.11 #PurpleWednesdays, #PurpleYourlcon and #PurpleYourProfile: Show your
commitment to women’s empowerment and gender equality by wearing purple every
Wednesday throughout March. Extend your support by illuminating offices, landmarks, and
public spaces with purple elements. Join the online movement by updating your profile
picture with PCW’s official frame through #PurpleYourProfile, helping amplify awareness and
engagement in digital spaces. These simple yet impactful actions not only celebrate women
but also sparks conversations about Women’s Month.
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5.12 Musika ng Kababaihan Fridays (#MNKFridays): Celebrate gender equality
through music and harmony every Friday in March! Play empowering songs from the
MusikJuana Songwriting Contest and other PCW advocacy songs in offices, public and
private spaces, parks, and on social media. Let these anthems of women’s empowerment
inspire action and amplify the message of gender equality. Access the collection
here: https://library.pcw.gov.ph/search/?g=musikjuana.

5.13 Use the official collateral designs: Stakeholders are encouraged to use the official
branding design released by PCW for the 2026 NWMC. The branding guide, standard banner,
and sample collateral designs are available for download on the NWMC webpage.

5.14 Use the official hashtag ‘#WEcanbeEquALL’: The online campaign to rally
support for gender equality under the hashtag #WEcanbeEquALL. This encourages everyone
to stand for equality and inclusivity, ensuring that all individuals, regardless of gender,
ability, status, or circumstance, are treated with respect and granted their rights. By
embracing #WEcanbeEquALL, participants reaffirm their commitment to leaving no one
behind and sharing actions advancing gender equality and building a truly inclusive society.

5.15 Be featured in the NWMC Calendar of Activities and Event Photos: Agencies
with planned activities are encouraged to share details with PCW for inclusion in the NWMC
Calendar of Activities. Agencies may also submit photos of their events for posting on PCW'’s
Facebook page, pending review and compliance with deadlines. Activity lineups and photos
can be submitted via the links provided on the NWMC webpage.
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